Decision Scheme KRAV Certification of Imported and Brougth-in Products

Products from Greenhouse

Checklist for Greenhouse Products * Extra Requirements for Greenhouse Production

v
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- The greenhouses are not heated at all.
If the condition above is fulfilled, you do not have to fill in

Grown in: EU, EEA, USA, Canada, the question below.

Australia,

New Zeeland, Japan?

- For greenhouse cultivation, there must be compliance
with either point A or point B below:

Yes No A. Of the total energy used for heating, cooling areas,
lightning as well as production of CO2 80% must come
* from non-fossil fuels or from waste heat.
Social responsibility: B. Fossil energy, on average, can make up at most 2,5
Certified/evaluated against a kWh per m2 and production week during the growing
standard or system for period.
supplier evaluation recognized
by KRAV?
Yes N;
Documentation of social * The checklist has to be filled
responsibility: in for each producer.
- Checklist for Greenhouse
Products. *

Find a KRAV-importer.

!

This scheme only covers products certified according to EU
regulation (834/2007). It does not included products certified
according to USDA-NOP.

Other documentation, that also might be needed in particular
cases, not included in the scheme:

e Certificate of Inspection: If you are the "first importer" within
the EU-common market

More information: http://www.krav.se/english



16.4 Extra Requirements for Social Responsibility for All Products

* National legislation on labour law must be complied with.

* Products cannot be KRAV-certified if there are human rights violations
associated with the production. Activities where production takes place must
comply with the ILO core conventions, the UN Convention on the Rights of
the Child, and the UN Universal Declaration of Human Rights.

* Forced or involuntary labour is prohibited.

* Employees must be treated equally, provided with the same opportunities
and not be subjected to discrimination.

* Child Labour It is prohibited to employ children under 15 years of age.

* Special Conditions for Children and Young Employees

* Employees must have the opportunity to organize and the right to collective
bargaining.

* Employers must comply at the least with the alternative which follows that
most benefits employees.

* National legislation regarding working hours and overtime must be complied
with.

* The work environment must be safe and not present a health risk.

* All employees must have a binding employment contract.



